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Abstract: This study examines the relationship between early childhood English language
acquisition and Islamic education, emphasizing the benefits and difficulties present in this
dynamic learning environment. The need for English language proficiency among young
students in Islamic educational settings has significantly expanded as a result of growing
globalization. According to this study, cultural views, disparities in teacher ability, and a lack of
resources are some of the main obstacles that can prevent effective English language instruction.
However, it also draws attention to significant chances to incorporate Islamic principles into
English language instruction strategies in order to improve students' involvement and contextual
awareness. This study intends to provide information on efficient teaching techniques that are
in line with both Islamic teachings and contemporary language learning techniques by using
qualitative approaches such as interviews and classroom observations. The findings of the study
indicate that early childhood students enrolled in Islamic education can greatly increase their
English proficiency with a well-rounded approach that honors cultural context while
implementing cutting-edge teaching techniques. This study offers useful suggestions for
educators and legislators who want to establish more inclusive and productive learning settings,
as well as contributing to the current conversation on multilingual education.
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Introduction

Employee performance plays a crucial role in achieving an institution's mission and
vision, and educational institutions are no exception. Educational institutions, such as Ma'had
Abu Ubaidah bin Al-Jarrah (MAUB) in Medan, rely heavily on the optimal performance of
their entire staff to deliver quality educational programs. Established in 2005, MAUB has
been actively offering various Islamic Studies and Arabic language programs. Therefore,
understanding the factors that influence employee performance, particularly within Ma'had
Abu Ubaidah bin Al-Jarrah, is crucial for the institution's sustainability and quality
improvement.

Employee performance in educational institutions may differ from that in companies. In
educational institutions, factors such as competence, work motivation, and organizational
culture play a significant role in determining employee performance (Sitopu et al., 2021).
Furthermore, religiosity and organizational citizenship behavior (OCB) also influence the
performance of government employees in educational institutions (Istyarini, 2019; Muis et al.,
2018). This contrasts with companies, which often focus on motivation, work discipline, and
compensation (Maulana et al., 2020), as well as leadership and work discipline (Machmud,
2020; Sriekaningsih et al., 2018). Therefore, this study will evaluate and identify elements
that have the potential to directly impact employee performance at MAUB, focusing on
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aspects of leadership, motivation, and work discipline, which are expected to contribute
positively to improving employee performance.

Based on these problems, this study aims to analyze the extent to which the role of
leadership, motivation, and work discipline affects employee performance at Ma'had Abu
Ubaidah bin Al-Jarrah Medan. The main research question is: "How and to what extent do the
roles of leadership, motivation, and work discipline affect employee performance at Ma'had
Abu Ubaidah bin Al-Jarrah Medan?" This study will use a survey method with a quantitative
approach, and OLS regression analysis will be applied to measure the influence of these
variables. The hypothesis to be tested is "Leadership, motivation, and work discipline have a
positive and significant influence on employee performance at the Arabic Language and
Islamic Studies educational institution in Medan."” The collected data will be analyzed
statistically to test this hypothesis, with the hope of providing a better understanding of
performance optimization at MAUB.

This study is expected to make significant contributions in two main areas. First, it will
expand the body of knowledge by investigating the impact of leadership, motivation, and work
discipline on employee performance in the context of the education sector, complementing
previous studies conducted in the business environment. Second, it offers a new perspective
by focusing on Islamic institutions, an area that has received limited attention in previous
scholarly investigations. The results are expected to provide practical recommendations for
MAUB to strengthen leadership, enhance motivation, and enforce work discipline to optimize
employee performance.

Method

This study employed a quantitative approach to measure the influence of leadership,
motivation, and work discipline on employee performance in Arabic and Islamic Studies
educational institutions in Medan City. The quantitative approach was chosen as it allows for
the collection of numerical data that can be statistically analyzed to produce valid and reliable
results (Rack & Grech, 2018). This method provides an objective measurement of how
independent variables influence the dependent variable. The subjects of this study were
employees of Ma’had Abu Ubaidah bin Al-Jarrah (MAUB), totaling 47 respondents. The
inclusion criteria required participants to have worked at the institution for at least one year.

The instrument used in this study was a questionnaire designed to measure employees’
perceptions of leadership, motivation, work discipline, and performance. A pilot test was
conducted beforehand to reduce item ambiguity and ensure clarity of the questionnaire. To
address the issue of common method bias (Podsakoff et al., 2012; Tirtayasa et al., 2021),
proximal separation was implemented by separating the sections related to independent
variables (leadership, motivation, and work discipline) from those measuring the dependent
variable (employee performance)

The research procedure began with distributing the questionnaires to respondents,
followed by data analysis using SPSS version 26. Quantitative analysis included validity and
reliability testing to confirm the quality of the research instrument (N. Hopfenbeck, 2019), as
well as classical assumption tests such as multicollinearity, heteroscedasticity, normality, and
linearity to ensure the data met statistical prerequisites. Once these assumptions were satisfied,
further analysis was conducted using multiple linear regression, F-test, t-test, and R2 test to
assess the influence of the independent variables on the dependent variable. Additionally, inter-
dimensional correlation analysis was optionally employed to explore the relationships among
the independent variables (Ermawati et al., 2019; Moral de la Rubia, 2019; Tate & Perdices,
2018).
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Result and Discussion
A. Instrument Validity

Validity checks are applied to measure the validity of survey instruments. This test is run
by utilizing the Pearson correlation, which calculates the relationship between the values
obtained from each question. A model can be valid if the r-count value is greater than the r-
table value and the r-value is positive. In this study, the correlation coefficient was calculated
with the help of SPSS software version 26. Based on the results of the analysis, all questions or
statements for independent and dependent variables are considered valid because they have an
r-count value (Corrected Item Total Correlation) that is greater than the r-table value (0.2816)
using the value of df N-2 and the specified level of significance. Therefore, the indicators in
this study deserve to be considered valid and can be used as measurement variables.

B. Instrument Reliability

The technique used to measure reliability is to look at the Cronbach Alpha, which
compares the alpha value to a limit value of 0.60. Cronbach's Alpha reliability analysis is
commonly used to assess the internal consistency of scales or questionnaires. It measures the
degree to which items in the scale correlate with each other and provides an estimate of the
reliability or consistency of the scale. A Cronbach Alpha value of 0.60 or higher is generally
considered acceptable, indicating good internal consistency. The following is Cornbach's Alpha
value for each variable that has been calculated and shows that all variables are reliable.
(Aguirre et al., 2021; Ercan & Onal, 2021; Xie et al., 2021).

Tabel 1. Reliability Test Results

Variabel Cronbach’s Alpha  Limit Value Status
Leadership (X1) 0.945 0.60 Reliable
Motivation (X2) 0.906 0.60 Reliable
Work Discipline 0.945 0.60 Reliable
(X3)

Performance (Y) 0.950 0.60 Reliable

C. Multicollinearity Testing

Multicollinearity refers to a high degree of linear intercorrelation between explanatory
variables in multiple regression models, which can lead to incorrect results in regression
analysis. Diagnostic tools to detect multicollinearity include inflation factor variance (VIF),
condition index and condition number, and proportion of variance decomposition (VDP(Kim,
2019) ). Multicollinearity in regression models can be assessed by looking at the variance
inflation factor (VIF) value. The VIF should not exceed 10.0 or have a tolerance of less than
0.10.(Edith Uzoma, 2015; Kim, 2019). The three independent variables, namely Leadership
(X1), Motivation (X2), and Work Discipline (X3), have a VIF value within the predetermined
tolerance limit of 10.0 or tolerance not less than 0.10 so that it can be concluded that there is no
multicollinearity in the independent variable in this research.

D. Normality Testing

Data normality testing is important in regression analysis to determine whether dependent
and independent variables follow a normal distribution. If the data points are scattered around
a diagonal line and follow its direction, the regression model satisfies the normality assumption
(Budiman & Hairah, 2021). The picture below shows the results of the normality test
performed.
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Figure 1. Normality Test Results

Based on Figure 1 above, it can be seen that the regression model meets the assumptions
mentioned earlier, so it can be stated that the regression model in this study tends to be normal.
Table 2. Summary of Multiple Linear Regression Coefficients

Variable Regression Sig.
Coefficient t count

Constant 12.851

Leadership (X1) 0.046 2.328 0.024

Motivation (X2) 0.076 5.389 0.000

Work Discipline (X3) 0.396 7.289 0.000

Performance ()

F Count 17,416 0.000

R Square 0.549

E. Multiple Linear Regression Analysis

Multiple linear regression analysis is used to understand the influence between the
independent and dependent variables. This allows the estimation and prediction of the
dependent variable based on the known value of the independent variable. (Gupta, 2015; Jeelani
et al., 2012; Tumin et al., 2020) The table below shows the results summary of multiple linear
regression coefficients that have been performed:

F. TestT

We use the following principle to test the effect between the independent variable (X) and
the dependent variable (Y). Suppose the value of the t-count is greater than the t-table. In that
case, Ho (null hypothesis) is rejected, which means that the independent variable partially
influences the dependent variable. Conversely, if the value of the t-count is smaller than the t-
table, Ho is accepted, which means the independent variable has no partial influence on the
dependent variable

1. The Influence of Leadership on Performance

Based on the results of calculations that have been done, it can be seen that the t-

calculated value for the effect of the Leadership variable (X1) on Performance (Y) is

2.328, which is greater than the t-table value (df = 47 — 3= 44) of 2.015 (with a

significance of 0.024). The significance of t is less than alpha (a) = 0.05, which means

Leadership (X1) partially has a positive and significant influence on Performance ().

Thus, these results support the hypothesis in this study, with HO rejected, and Ha
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accepted. In another sense, leadership improvement among employees will positively
impact their performance at Ma'had Abu Ubaidah bin Al-Jarrah (MAUB).
2. The Effect of Motivation on Performance

Based on the results of calculations that have been carried out, it can be seen that the t-

calculated value for the effect of the Motivation variable (X2) on Performance (Y) is

5.389, which exceeds the value of the t-table (df = 47 — 3= 44) by 2.015 (with a

significance of 0.000). This significance value t is lower than alpha (o)) = 0.05. Therefore,

this shows that Motivation (X2) partially positively and significantly influences

Performance (Y). In other words, if motivation among employees continues to be

improved, it will impact their performance at Mahad Abu Ubaidah bin Al-Jarrah

(MAUB). Based on these results, it can be said that the hypothesis in this study is

accepted, in which HO is rejected, and Ha is accepted.

3. The Effect of Work Discipline on Performance

Based on the results of calculations that have been carried out, it can be seen that the t-

calculated value for the effect of the Work Discipline variable (X3) on Performance (Y)

Is 7.289, which is greater than the value of the t-table (df = 47 — 3= 44) 2.015 (with a

significance of 0.000). This significance value t is lower than alpha (o) = 0.05. This means

that Work Discipline (X3) has a significant and positive influence on Performance (Y)

partially. In other words, improving Work Discipline will impact employee performance

at Ma'had Abu Ubaidah bin Al-Jarrah (MAUB). Thus, based on these results, it can be
concluded that the hypothesis in the study is accepted, in which HO is rejected, and Ha is
accepted

G. Simultaneous Significant Test (F Test)

The simultaneous significant test (f test) shows whether all the independent variables
included in this model influence the dependent variable; the proof is done by comparing the F
value of the > table with the calculated F value. Based on the F value, 17,416 > Ftable 3.21 is
obtained from the formula df = n — k — 1 with a sig of 0.000 < 0.05, showing Ho rejected. Ha
accepted means Leadership (X [J1), Motivation (X 2), and work discipline (X3) have a positive
and significant effect on performance () at the level of 0.05. Thus, it can be interpreted that if
leadership, motivation, and work discipline in employees continue to be improved, it will
impact employee performance in Ma'’had Abu Ubaidah bin Al-Jarrah (MAUB).

H. Coefficient of Determination

By looking at the adjusted R-Square that has counted, it will be seen how the contribution
value of the three independent variables to the dependent can be seen that leadership,
motivation, and work discipline contribute to performance, and by looking at the Adjusted R-
Square (D) = R2 x 100% is 0.549, it is known that the contribution of leadership, motivation,
and work discipline to performance is 54.9%. This means that leadership, motivation, and work
discipline contribute to performance 54.9%. In comparison, the remaining 46.1% are
contributed by other variables that are not studied, such as organizational culture, work
supervision, organizational climate, etc

Discussion
A. The Influence of Leadership on Performance

Based on the results of the tests that have been carried out, important findings were
achieved relating to the influence of the Leadership variable (X1) on performance () with the
number t 2.328 > t table (df = 47 — 3= 34) 2.015 (sig 0.024), where significantly t is less than
= 0.05. This implies that leadership (X1) positively and significantly influences performance
(Y). Leadership's positive and significant effect in improving employee performance at Ma'had
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Abu Ubaidah bin Al-Jarrah (MAUB) is evident, indicating that if employee leadership is further
improved, their performance will also improve.

This aligns with and supports previous research; Influential leadership plays an important
role in educational organizations. For this reason, leaders need to have a clear vision and the
ability to support the organization to create a dynamic and positive work environment.
Transformational leadership, which focuses on employee empowerment and motivation, can
promote organizational behavior and improve teacher performance. Trust in leadership is also
important to the success of educational institutions. Leaders should strive to build and
strengthen trust among themselves, employees, and the entire organization (Franco & Alvarado,
2020; Tamam et al., 2020; Wangari Njuguna et al., 2021) Leadership in Ma’had Abu Ubaidah
bin Al-Jarrah (MAUB) is generally good, this can be seen from the leadership communicating
kindly and courteously to subordinates and always being clearly understood and accepted,
Leaders also show high dedication and commitment to improving organizational performance,
leaders also have awareness in correcting mistakes, leaders provide feedback regularly, and
employees always get motivation from their superiors to work better.

However, according to the responses given by the respondents, the capacity of leaders to
understand the changes within the organization could be improved. In addition, it is known that
leaders tend to be less responsive in imposing strict sanctions on violations of work rules
committed by employees who neglect existing rules.

B. The Effect of Motivation on Performance

Based on the results of previous tests, significant results were obtained t the effect of the
Motivation variable (X2) on performance (Y) of t count 5.110> t table (df = 47 — 3= 44) 2.015
(sig 0. 00 0), where significant t is smaller than = 0.05. This means that Motivation (X2)
partially positively and significantly influences performance (). Motivation has a positive and
significant effect on improving employee performance at [1Ma’had Abu Ubaidah bin Al-Jarrah
(MAUB), meaning that if motivation continues to be improved, employee performance will
also increase.

This is in line with the results of previous studies where the activation has a positive effect
on employee performance in several studies, including the research of Handayani et al. found
that providing training and motivation has a positive and significant influence on employee
performance at PT. Distribution of Sentra Jaya Tangerang. Purnomo et al. also concluded that
motivation positively affects employee performance at PT—Dharma Guna Citra (Cheerful).
Paais and Pattiruhu's study shows that work motivation has a positive and significant effect on
employee performance at Wahana Resources Ltd. Overall, these studies provide evidence for
the positive effects of motivation on employee performance.(Handayani, 2020; PAAIS &
PATTIRUHU, 2020; Purnomo et al., 2020)The motivation of Ma'had Abu Ubaidah bin Al-
Jarrah (MAUB) employees is generally good; this can be seen when employees get an
environment of friendship, which supports each other, and input for work results, awards given
by leaders and support from Ma’had Abu Ubaidah bin Al-Jarrah leaders for innovations that
employees want to do.

C. The Effect of Motivation on Performance

Based on the results of previous tests, significant results were obtained t the effect of the
Work Discipline variable (X3) on performance (Y) of t count 4.079> t table (df = 47 — 3= 44)
2.015 (sig 0.0 00), where significant t is smaller than = 0.05. This means that work discipline
(X3) partially has a positive and significant influence on performance (Y). so it can be
concluded that work discipline has a positive and significant effect on improving
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employeeperformance at [1Mahad Abu Ubaidah bin Al-Jarrah (MAUB), meaning that if the
discipline that has been applied is further improved, employee performance will also increase.

This aligns with several previous research results, such as research conducted by
Maduningtias et al. at PT. Transkom Indonesia in Tangerang found that work discipline
positively and significantly influences employee performance by 35.0%. Similarly, Syatoto
found that work discipline positively and significantly influenced employee work performance
by 49.7%. Sipahelut et al. also found that work discipline significantly positively affects
employee work performance.(Maduningtias, 2020; Sipahelut et al., 2021; Syatoto, 2019) These
findings suggest that work discipline improves employee performance. Similarly to research in
the context of Sultan Agung Private High School, work discipline has been found to affect
teacher performance positively. Furthermore, a study conducted at Gorontalo State University
also found a significant influence of work discipline on employee performance. These findings
suggest that maintaining high levels of labor discipline among teachers and employees can lead
to improved performance in educational institutions.(Abdul Muis et al., 2021; Sudirman et al.,
2020) In improving employee discipline, it is better to use three kinds of discipline traits:
preventive, corrective, and progressive. Employee discipline is expected to apply these three
kinds of traits.

It is worth using three types of disciplinary traits to improve employee discipline:
preventive, corrective, and progressive. These three types of discipline work together to ensure
that employees comply with rules and regulations, maintain high-performance levels, and
contribute to a positive work environment. Preventive discipline focuses on setting clear
expectations and providing guidance to employees to prevent disciplinary issues from arising.
Corrective discipline involves addressing disciplinary issues as they occur and taking
appropriate action to correct behavior. A progressive discipline is a step-by-step approach that
starts with mild consequences and gradually increases in severity if the behavior continues. By
implementing these three types of discipline, organizations can effectively manage discipline
issues, maintain employee discipline, and promote workplace harmony. (Moses Et Al.,
2021b)(Leonard, 2020)(Soares Et Al., 2020)(Candra Et Al., 2020)

The work discipline of Ma’had Abu Ubaidah bin Al-Jarrah (MAUB) employees is
generally good,; this can be seen where leaders can be role models in showing work discipline,
besides that employees also tend to be active and take the initiative in working to achieve
organizational goals. However, it needs to be a concern to provide sanctions that are more fair
and consistent with violations of work discipline committed by employees. In addition,
organizations need to pay attention to the salaries given to employees to be more in line with
the duties and responsibilities given.

D. The Influence of Leadership, Motivation, and Work Discipline on Performance

Based on the results of the F test obtained, the F value in the table above is 17.416 >
Ftable 3.21 obtained from the formula df = n — k — 1 with a sig of 0.000 < 0.05, showing Ho
rejected. Ha accepted, which means Leadership (X [J1), Motivation (X 2), and work discipline
(X3) have a positive and significant effect on performance () at the level of 0.05. a So it can
be concluded that if employees' leadership, motivation, and work discipline are always
improved, it will impact the performance of Mahad Abu Ubaidah bin Al-Jarrah (MAUB)
employees.

This is also by research in the last five years related to leadership, motivation, and work
discipline found to significantly impact employee performance in various studies. Research
shows that workplace motivation, leadership, and discipline greatly affect employee
performance. Similarly, it found that work discipline, leadership, and motivation significantly
affected staff performance. It also concluded that leadership, motivation, and work discipline

2989



significantly influence employee performance. It also found that motivation, work discipline,
and leadership style positively and significantly affected employee performance.Soares Et Al.,
2020Moon Et Al., 2020Alhakim, 2020Abdul Muis Et Al., 2021

The performance of employees at Ma'had Abu Ubaidah bin Al-Jarrah (MAUB) has been
quite good, as evidenced by respondents' answers, with the majority agreeing on various aspects
such as adherence to established standards, ease of performance, expected quality of
performance, and active participation in assigned tasks.

However, certain employees need more leadership support, motivation, and work
discipline, resulting in decreased motivation and low-performance standards. This is because
these employees show low commitment to achieving optimal performance; some employees
cannot complete their work within the stipulated time frame, while others are inactive in
fulfilling assigned tasks. Leaders must improve employee performance by implementing the
necessary measures.

Conclusion

This study analyzes the influence of leadership, motivation, and work discipline on
employee performance at Ma'had Abu Ubaidah bin Al-Jarrah (MAUB) in Medan City.
Through quantitative research methods and statistical analysis using SPSS Version 26, this
study has successfully shown that these three independent variables significantly influence
employee performance.

Leadership in this institution affects employee performance, which shows the
importance of effective and inspiring leadership in creating a conducive work environment
for employees. This aligns with previous literature that emphasizes the importance of
leadership in achieving organizational goals. Motivation also significantly influences
employee performance, supporting motivation theory which asserts that motivation can
encourage individuals to work harder and achieve their goals. In the context of this institution,
institutions need to create effective motivation strategies to encourage employees to work
harder and more efficiently.

Work discipline also affects employee performance, affirming the importance of
discipline in ensuring work efficiency and effectiveness. In this context, institutions should
strive to enforce employee work discipline to ensure optimal performance.Based on the results
of this study, Ma'’had Abu Ubaidah bin Al-Jarrah (MAUB) should consider strategies to
strengthen leadership, increase motivation, and enforce work discipline to optimize employee
performance. In addition, these findings can also be a reference for similar institutions in
understanding and optimizing the performance of their employees.

For future research, it is recommended to involve a larger and more diverse sample of
different educational institutions of Arabic Language and Islamic Studies in different cities.
In addition, future research can also explore other factors that may affect employee
performance, such as organizational commitment, organizational culture, and work
environment.

Bibliography

H., & Alhakim, R. (2020). Effect of motivation, leadership, and work discipline on employees’
performance (Case study of PT. Injakayu Terpadu, Gunung Putri - Bogor). The
Management Journal of Binaniaga, 5(01), 23. https://doi.org/10.33062/mjb.v5i01.372

Abdul Muis, M., Kamal, F., & Frandika, D. (2021). ANALYSIS OF THE EFFECT OF
LEADERSHIP STYLES, MOTIVATION, AND WORK DISCIPLINE ON
EMPLOYEE PERFORMANCE AT FINANCIAL EDUCATION AND TRAINING
AGENCY. Dinasti International Journal of Digital Business Management, 2(2), 250—

2990



260. https://doi.org/10.31933/dijdbm.v2i2.769

Aguirre, J., Pillaca, C., & Quispe, R. (2021). Relacion entre calidad de servicio y retencion
del cliente del servicio movil en operadora telefonica. 593 Digital Publisher CEIT, 6(2),
164-175. https://doi.org/10.33386/593dp.2021.2.459

Budiman, E., & Hairah, U. (2021). COMPARISON OF LINEAR AND VECTOR DATA
NORMALIZATION TECHNIQUES IN DECISION MAKING FOR LEARNING
QUOTA ASSISTANCE. Journal of Information Technology and Its Utilization, 4(1),
22. https://doi.org/10.30818/]itu.4.1.3897.

Candra, V., Sherly, S., & Dharma, E. (2020). Contribution of Discipline to Forming Employee
Perfomance at the Community Health Center (Puskesmas) of Raya Pematangsiantar
City. Jesya (Jurnal Ekonomi & Ekonomi Syariah), 3(2), 366-372.
https://doi.org/10.36778/jesya.v3i2.212

Edith Uzoma, U. (2015). Detection of Multicollinearity Using Min-Max and Point-
Coordinates Approach. American Journal of Theoretical and Applied Statistics, 4(6),
640. https://doi.org/10.11648/j.ajtas.20150406.36

Ercan, S., & Onal, O. (2021). Development, validity and reliability of the Sports Injury
Prevention  Awareness  Scale.  Turkish  Journal of Sports Medicine.
https://doi.org/10.47447 tjsm.0546

Ermawati, I. R., Anomeisa, A. B., & Seputra, H. (2019). PENGARUH KETRAMPILAN
PROSES SAINS TERINTEGRASI KARAKTER TERHADAP HASIL BELAJAR

FISIKA. Jurnal Pendidikan Fisika, 7(1), 106. https://doi.org/10.24127/jpf.v7i1.1923 Franco,
l., & Alvarado, J. (2020). El Liderazgo asociado al Comportamiento Organizacional de

los docentes en un centro educativo. 593 Digital Publisher CEIT, 6(1), 74-84.
https://doi.org/10.33386/593dp.2021.1.418

Gupta, S. (2015). A Multiple Regression Technique in Data Mining. International Journal of
Computer Applications, 126(5), 30-32. https://doi.org/10.5120/ijca2015906058

Handayani, R. (2020). The Effect of Training and Motivation on Employee Performance.
PINISI Discretion Review, 2(1), 25. https://doi.org/10.26858/pdr.v2i1.13221

Istyarini, W. (2019). EFFECT WORK DISCIPLINE, LEADERSHIP AND MOTIVATION ON

EMPLOYEE PERFORMANCE. The International Journal of Business Review (The Jobs
Review), 2(2), 159-166. https://doi.org/10.17509/tjr.v2i2.18515

Jeelani, M. L., Mir, A. H., Magbool, S., Nazir, N., Ashraf, N., & Ahmad, A. (2012). Multiple
Regression Analysis of Horticultural Data: An Illustration using R-Software.
International Journal of Modern Social Sciences Journal Homepage: Www. Modern
Scientific Press.Com Int. J. Modern Soc. Sci, 1(1), 12-28. http://cran- project.org.

Kim, J. H. (2019). Multicollinearity and misleading statistical results. Korean Journal of
Anesthesiology, 72(6), 558-569. https://doi.org/10.4097/kja.19087

Leonard, E. (2020). Career Conversations: Progressive Discipline the Right Way. Reference
& User Services Quarterly, 59(2), 92. https://doi.org/10.5860/rusq.59.2.7272

Machmud, S. (2020). The Influence of Motivational Leadership that is Moderated by
Perceived Uncertainty and Work Discipline on Employee Performance. SDMIMD
Journal of Management, 11(1), 55-62. https://doi.org/10.18311/sdmimd/2020/23595

Maduningtias, L. (2020). The Effect of Working Discipline and Training on Employee
Performance (at PT. Transkom Indonesia in Tangerang). PINISI Discretion Review, 1(2),
65. https://doi.org/10.26858/pdr.v1i2.13046

Maulana, L. H., Sudarijati, & Padilla, H. (2020). EMPLOYEES PERFORMANCE WITH
THE DETERMINATION OF MOTIVATION, COMPETENCE AND WORK
ENVIRONMENT. Indonesian Journal of Social Research (IJSR), 2(1), 65-75.
https://doi.org/10.30997/ijsr.v2il.24

2991


https://doi.org/10.30818/jitu.4.1.3897
http://cran/

Moral de la Rubia, J. (2019). Revision de los criterios para validez convergente estimada a
través de la Varianza Media Extraida. Psychologia, 13(2), 25-41.
https://doi.org/10.21500/19002386.4119

Muis, M. R., Jufrizen, J., & Fahmi, M. (2018). Pengaruh Budaya Organisasi Dan Komitmen
Organisasi Terhadap Kinerja Karyawan. JESYA Jurnal Ekonomi & Ekonomi Syariah,
1(1), 9-25.

Musa, F. N. H., Tumbel, A., & Wullur, M. (2021). Discipline Analysis Of Work, Motivation
And Loyalty Towards Employee Performance (Case Study At Gorontalo State
University). Aksara: Jurnal Illmu Pendidikan Nonformal, 7(2), 449.
https://doi.org/10.37905/aksara.7.2.449-462.2021

N. Hopfenbeck, T. (2019). Does a test have to be fair to be valid? Assessment in Education:
Principles, Policy & Practice, 26(5), 537-
540. https://doi.org/10.1080/0969594X.2019.1666229

PAAIS, M., & PATTIRUHU, J. R. (2020). Effect of Motivation, Leadership, and
Organizational Culture on Satisfaction and Employee Performance. The Journal of
Asian Finance, Economicsand Business, 7(8), 577—
588. https://doi.org/10.13106/jafeb.2020.vol7.n08.577

Podsakoff, P. M., MacKenzie, S. B., & Podsakoff, N. P. (2012). Sources of method bias in social
science research and recommendations on how to control it. In Annual Review of
Psychology (Vol. 63, pp. 539-569). https://doi.org/10.1146/annurev-psych-120710-
100452

Purnomo, F., -, R., & Mardiana, N. (2020). The Influence of Motivation on Performance with
Work Satisfaction as Moderation Variables. Journal of Business Theory and Practice,
8(3), p113. https://doi.org/10.22158/jbtp.v8n3p113

Rak, R., & Grech, D. (2018). Quantitative approach to multifractality induced by correlations
and broad distribution of data. Physica A: Statistical Mechanics and Its Applications,
508, 48-66. https://doi.org/10.1016/j.physa.2018.05.059

Sipahelut, J. O., Erari, A., & Rumanta, M. (2021). The Influence of Work Discipline, Work
Ethos and Work Environment on Employee Work Achievement: Lessons from Local
Organization in an Emerging Country. Budapest International Research and Critics
Institute (BIRCI-Journal): Humanities and Social Sciences, 4(2), 2869-2882.
https://doi.org/10.33258/birci.v4i2.1996

Sitopu, Y. B, Sitinjak, K. A., & Marpaung, F. K. (2021). The Influence of Motivation, Work
Discipline, and Compensation on Employee Performance. Golden Ratio of Human
Resource Management, 1(2), 72—83. https://doi.org/10.52970/grhrm.v1i2.79

Soares, J. E. M. A,, Djani, W., & Tamunu, L. M. (2020). Analysis of Employee Discipline
Implementation in the Regional Secretariat of North Central Timor District. Jurnal
IImiah llmu Administrasi Publik, 10(2), 373. https://doi.org/10.26858/jiap.v10i2.15267

Sriekaningsih, A., Darto, M., & Subekti, A. (2018). The Determinant Factors Affecting the
Employee Performance Improvement of Educational Institution, State Institution and
State-owned Enterprise. International Journal of Multi Discipline Science (1J-MDS),
1(2), 116. https://doi.org/10.26737/ij-mds.v1i1.428

Sudirman, A., Lie, D., Sherly, S., & Dharma, E. (2020). The Impact of Work Discipline and
Work Ethic on the Teacher Performance of Sultan Agung Pematangsiantar Private
Middle School Teachers T.A. 2018/2019. International Journal of Business Studies,
3(3), 125-135. https://doi.org/10.32924/ijbs.v3i3.83

Syatoto, I. (2019). The Effect of Work Discipline and Motivation on Employee Performance
at PT. Karuna Intermedia. PINISI  Discretion Review, 3(2), 111.
https://doi.org/10.26858/pdr.v3i2.13256

2992



Tamam, B., Sunaengsih, C., Safitri, N., Hotimah, R. N., Mumtazah, W., & Rahmadhani, G.
(2020). Educational Organizational and Leadership Analysis in Elementary School.
Journal of Educational Management and Leadership, 1(1), 25-30.
https://doi.org/10.33369/jeml.1.1.25-30

Tate, R., & Perdices, M. (2018). Quantitative Data Analysis for Single-Case Methods,
Between-Groups Designs, and Instrument Development. Brain Impairment, 19(1), 1-3.
https://doi.org/10.1017/Brimp.2017.34

Tirtayasa, S., Nadra, I., & Khair, H. (2021). Strategi Pemasaran Terhadap Peningkatan Kinerja
UMKM dimoderasi Teknologi pada masa Pandemi Covid-19 The Effect of Marketing
Strategy on Improving SMEsPerformance is moderated by Technology during the
Covid-19 Pandemic. Jurnal Ilmiah Manajemen Dan Bisnis, 22(2), 20371.
https://doi.org/10.30596/jimb.v22i2.7395

Tumin, D., Hayney, M., & Winsett, R. P. (2020). Describing and Presenting Multivariable
Regression ~ Models.  Progress in  Transplantation, 30(4), 303-305.
https://doi.org/10.1177/1526924820959774

Wangari Njuguna, B., Waiganjo, E., & Muturi, W. (2021). Influence of Organizational
Leadership on Organizational Learning in Private Chartered Universities in Kenya.
Journal of Business and Economic Development, 6(1), 30.
https://doi.org/10.11648/j.jbed.20210601.14

Xie, W., Benbrik, R., Habjia, A., Taj, S., Gong, B., & Yan, Q.-S. (2021). Signature of the 2HDM
at Higgs factories. Physical Review D, 103(9), 095030.
https://doi.org/10.1103/PhysRevD.103.095030

2993



